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ABSTRACT

The purposes of this study were 1) to examine the transformational leadership of school administrators
and the organization commitment of teachers, 2) to compare the transformational leadership of school
administrators and the organization commitment of teachers classified by the sizes of schools, 3) to investigate
the relationship between the transformational leadership of school administrators and the organization
commitment of teachers, and 4) to seek guidelines for developing the transformational leadership of school
administrators in schools under the Offices of Nakhon Phanom Educational Service Area. The total population of
6,540 consisted of 499 school administrators, 5,542 teachers, and 499 presidents of Basic Education School
Boards. The sample groups of 383 subjects consisted of 92 school administrators, 199 teachers, and 92 presidents
of Basic Education School Boards and were selected by multi-stage random sampling. The instrument used
to collect data was a researcher-made questionnaire comprising 2 parts. The first part was about the
transformational leadership of school administrators which had the discrimination power between 0.69 and 0.88
and the reliability of 0.98. The second part was about the organization commitment of teachers which had the
discrimination power between 0.54 and 0.77 and the reliability of 0.93. Statistics used for data analysis included
percentage, mean, standard deviation, One-way ANOVA, and Pearson’s Correlation Coefficient. The results of the
research revealed that: 1) The transformational leadership of school administrators, as a whole, was at a high
level, 2) The organization commitment of teachers, as a whole, was at a high level, 3) When comparing the
perception of the sample groups, classified by their positions and sizes of schools, towards the transformational
leadership of school administrators and the organization commitment of teachers, no statistically significant
difference was found. 4) The transformational leadership of school administrators had a positive relationship with
the organization commitment of teachers, and 5) To build up the organization commitment of teachers, the
administrators should promote teachers in the following aspects: intellectual stimulation, appropriate role

modeling, and setting high teacher performance expectations.

Keywords: Transformational Leadership, Organization Commitment
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