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ABSTRACT
The purposes of this research were 1) to investigate the administrators’ transformational leadership and the
teachers’ satisfaction on work performance in schools under Nakhon Phanom Municipality; 2) to compare the
administrators’ transformational leadership and the teachers’ satisfaction on work performance in schools under
Nakhon Phanom Municipality; 3) to compare the administrators’ transformational leadership and the teachers’
satisfaction on work performance in schools under Nakhon Phanom Municipality classified by work experience; 4) to
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study the relationship between the administrators’ transformational leadership and the teachers’ satisfaction on work
performance in schools under Nakhon Phanom Municipality; and 5) to find guidelines to enhance the transformational
leadership of the administrators under Nakhon Phanom Municipality. The populations used in this study included 195
school administrators and teachers from 6 schools under Nakhon Phanom University in the academic year 2009. The
sample groups employed in this study were 130 school administrators and teachers of schools under Nakhon
Phanom Municipality comprising 36 school administrators and 94 teachers selected by multistage random sampling.
The tool used to collect the data was a rating scale questionnaire with the discrimination power between 0.32 and
0.79 and the reliability of 0.97. A computer software package was used for data analysis. The statistics employed to
analyze the data were percentage, mean, standard deviation, t-test and Pearson Correlation Coefficient. The results
of this research were as follows: 1) The overall and each aspect of the administrators’ transformational leadership
were at the high levels, and the overall and each aspect of the teachers’ satisfaction on work performance were at
the high levels. 2) The opinions of the school administrators and teachers on the overall administrators’
transformational leadership showed no statistically significant difference, and on the overall and each aspect of the
teachers’ satisfaction on work performance showed no statistically significant difference. 3) When the work experience
was considered, it was found that the overall administrators’ transformational leadership showed no statistically
significant difference, and the overall teachers’ satisfaction on work performance showed no statistically significant
difference at the .05 level. 4) The administrators’ transformational leadership had a moderately positive relationship
with the teachers’ satisfaction on work performance at the .01 statistically significant level. 5) This research suggested
some guidelines to enhance the school administrators’ transformational leadership in three aspects: intellectual
stimulation, individualized consideration, vision building and dissemination, and high performance expectations.

Keywords: relationship, administrators’ transformational leadership, satisfaction, work performance of teachers
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